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Old Point National Bank is not a registered broker/dealer and is not affiliated with LPL Financial. 

A New Strategic Partnership: Old Point National Bank 
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The opinions voiced in this material are for 
general information only and are not in-
tended to provide specific advice or recom-
mendations for any individual. To determine 
which investment(s) may be appropriate for 
you, consult your financial advisor prior to 
investing. Securities and advisory services 
offered through LPL Financial, a Registered 
Investment Advisor.  Member FINRA/SIPC.  

Lions Bridge Financial Advisors and Old Point Trust and Financial Services, NA, a subsidiary of Old 
Point Financial Corporation, have formed a strategic partnership to enhance delivery of LPL Finan-
cial’s platform of comprehensive financial services, financial planning, investments, portfolio man-
agement and life and long term care insurance solutions to Old Point National Bank branch locations 
on the Peninsula and Southside. 
 

Old Point National Bank’s Chief Administrative Officer, Joe Witt, helped facilitate the partnership 
and said, “We’re excited about growing our market share—particularly in the Southside Market 
where we see incredible opportunity to deliver turn-key financial strategies to our clients—from 
lending, to treasury services, to wealth and investment strategies, planning and insurance.”    
 

Jayne Di Vincenzo, President of Lions Bridge Financial Advisors, looks forward to sharing their 
unique approach to wealth management and helping families, businesses and their owners work 
toward building, preserving wealth and transitioning to and through retirement with a sound plan 
and team behind them.  Jayne said she that “current clients of Lions Bridge Financial Advisors also 
win with this agreement— they now have more locations to meet with their Lions Bridge Financial 
Advisors representatives, and the added opportunity to learn 
about the wide range of services and strategies Old Point 
provides.”  And, now “Old Point National Bank clients benefit 
by being able to have more of their needs for financial ser-
vices met in in one institution with an experienced, high-
touch team of advisors to back them up.” 
 

Lisa Pile assists with servicing clients in Old Point Bank 
branches. Read more about Lisa on page 2 and more 
about the partnership at www.LionsBridgeFinancial.com 

LIONS BRIDGE FINANCIAL ADVISORS is the proud sponsor of the 

popular program, the Women of Ireland, at the Ferguson Center 

at Christopher Newport University. The Celtic group will perform 

on Thursday, March 12. Discounted tickets available, please call 

our office for information. 

2015 Guidelines for Individual Taxpayers      Source: www.IRS.Gov 

Find  additional charts for married filing joint and surviving spouses, married filing separate, heads 
of household, trusts and estates at www.LionsBridgeFinancial.com and see “Jayne’s Blog” . 

http://www.LionsBridgeFinancial.com
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When Should You Start Collecting Social Security? 

Lions Bridge Financial Welcomes Lisa Pile, Financial Consultant 

Lisa A. Pile has joined Lions Bridge Financial Advisors as a LPL financial advisor, bringing with her experience as a for-
mer successful business owner and most recently as a financial advisor with Towne Bank.   
 

Pile's Series 7 General Securities registration and Series 66 registration are both held through LPL Financial. Pile 
serves both clients of Lions Bridge Financial Advisors and will support their new strategic alliance with Old Point  
National Bank throughout the Coastal Virginia region. 
 

 

Your full retirement age (FRA) is when you qualify for 100% of your Social Security 
benefits.  Your FRA is based on your year of birth. 
 

Apply for Social Security no more than four months before the date you want 
your benefits to start. 
 

If you start collecting Social Security benefits and then change your mind about 
your start date you may be able to withdraw your claim and re-apply later, pro-
vided you do so within 12 months of your original application.  Benefits received, 
including spousal and dependent benefits, must be repaid. You may withdraw 
your application for benefits only once in your lifetime. 
 

If you start collecting early, prior to your FRA, between 62 and before your FRA, your benefits will be reduced by up to 
30%, depending on your age.  Yes, you may potentially collect income over a longer period of time, but your monthly 
benefit is reduced for life. 
 

Wait to collect at your FRA and receive 100% of your benefit.  The downside is that you would likely receive a larger 
monthly benefit by waiting.  For married couples it may make the most financial sense for one (in most cases the smaller 
income earner) to begin benefits at their FRA and the second spouse to wait and collect annual raises for each year de-
layed and beginning benefits at 70.  Should the higher income earner pass away first, one benefit will go away.  The survi-
vor can continue to receive the larger income and will forego the smaller benefit. 
 

Opt to collect after your FRA and receive benefits that are increased 8% annually up to 32% through delayed retirement 
credits until age 70.  If you have other sources of income—pensions, retirement plan assets or other investments you can 
tap into prior to age 70, this strategy may be the best overall for you. 
 

Longevity is an important factor to consider.  The average life expectancy is now 82.7 for a 65-year-old male and 85.3 for a 
65-year-old female. * For a 62-year -old who would collect $1,000 per month at FRA (66), they would receive $750—25% 
less for taking their benefit early.  Wait until age 70 and the monthly benefit jumps to $1,320. 
 

Spouses can claim the greater of their benefit or 50% of your spouse’s full benefit.  This does not affect your spouse (or 
former spouse’s if you were married 10 years or more) benefit amount.   You cannot collect on your spouse’s record until 
your spouse files for benefits.  If you are a widow/widower it is important to visit your Social Security office to see if you 
are entitled to any benefits on your deceased spouse (particularly if you are in your late 50s or early 60s) in addition to 
your benefit.   If you opt to collect a spousal benefit prior to your FRA the spousal benefit is reduced up to 35%. 
 

Planning to continue working? Be aware that some of your benefits may be withheld.  If your spouse receives benefits 
based on your record your earnings may reduce the benefits they receive.  Please check with your Social Security Admini-
stration for details. This applies only to earned income from your job or net profit if you are self-employed.  Unearned in-
come from your investments and pensions will not impact your benefits. 
 

Be sure to visit www.ssa.gov to check your benefits record for accuracy and to estimate your expected benefit.  Your 
benefit is an important part of your comprehensive financial plan, so don’t make the decision in haste until you have con-
sidered all the options and the impact on your and your spouse’s financial well-being long-term. 
 

*(Centers for Disease Control and Prevention, National Vital Statistics Reports 5/8/13).                   Source: SocialSecurity.gov, “Understanding The Benefits” 2013. 

Year of 
Birth 

Full Retire-
ment Age 

1943-1954 66 

1955 66 and 2 months 

1956 66 and 4 months 

1957 66 and 6 months 

1958 66 and 8 months 

1959 66 and 10 months 

1960 or later 67 
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Finding Missing Participants     

Ellyn E. Bess, CPA, CPC  
RPS Partner 
Practice Leader  
Direct: 757-640-7226  
ebess@mrdcpa.com  

 
SITUATION: We need to locate several plan par-
ticipants who have terminated employment to 
begin making required minimum distributions to 
them. In the past, we used the IRS’s or Social Security Administration’s 
(SSA’s) letter-forwarding services to find participants who may have moved 
without notifying us. But I’ve read that both the IRS and the SSA have discon-
tinued their letter-forwarding services.  
 

QUESTION: How can we locate missing participants without these services? 
 

ANSWER: There are alternative methods for locating participants and benefi-
ciaries your plan can consider using. In addition, you may want to consider 
various steps that could help minimize the number of participants and bene-
ficiaries who cannot be located. 
 

The IRS stopped its letter-forwarding program in 2012, and the SSA ended its 
letter-forwarding service earlier this year. Both the IRS and the SSA cited the 
availability of the Internet and other locator services as one of the reasons 
for suspending their programs.  
 

In lieu of letter forwarding, the IRS suggests plan sponsors use one or more 
of a variety of other methods to find missing participants, including commer-
cial locator services, credit reporting agencies, and Internet search tools. 
 

Internet search tools are simple and often free to use. Keep in mind, how-
ever, they may not satisfy an auditor as “reasonable actions” if you fail to 
find a participant or beneficiary. You may want the protection provided by 
using a commercial locator service.  
 

Maintaining regular contact with plan participants, both before and after 
employment ends, can help reduce the number of participants who can’t be 
located. Having various types of contact information on file (mailing ad-
dresses, e-mail addresses, phone numbers, etc.) and encouraging partici-
pants to keep their contact information up to date can also help.  
 

If the contact information your retirement plan has on file is not current, 
consider checking the records of other benefit plans you may sponsor for 
more current information. Or see if you can get in touch with the missing 
participant’s designated beneficiary to secure updated contact information 
for the participant. The DOL suggested both of these steps in its guidance 
related to locating missing participants of a terminated plan. 
 
Copyright 2014 by NPI. All rights reserved. McPhillips Roberts and Deans,  
Lions Bridge Financial Advisors and LPL Financial Advisors are separate entities.  

TIDBITS 
 

Avoid Making the $120,000 to $300,000 
Mistake: 
Taking Social Security at 62 instead of 70 
could cost you $120,000 or more in lost in-
come. Learn how to optimize your social se-
curity benefits by requesting our presenta-
tion, Maximizing Your Social Security Bene-
fits, today at Team@LionsBridgeFA.com. 

Should You Consider a Long Term Care 
Insurance Policy? 
A 65-year old U.S. couple has a 50% chance 
of one partner reaching age 92 and a 25% 
chance of one partner reaching 97.  Source: 
America Society of Actuaries, data based on 
non-smoking individuals and couples.   
Contact your Lions Bridge Financial Advisor 
(757) 599-9111 to shop a plan tailored to fit 
your budget and coverage needs from all the 
major long term care insurance carriers. 
 

Does Paying Off Your Mortgage Make 
Cents? 
Many home owners don't consider their en-
tire financial picture (income, taxes, other 
debts, work plans, health, more) before mak-
ing a snap decision to pay off their home 
when they inherit money.  Before you write 
that check, be sure to do the math and take 
your entire financial picture into considera-
tion with your Lions Bridge Financial Advisor. 
 

What's the Difference Any Way?  The 
ROTH IRA vs. TRADITIONAL IRA 
Contributions to ROTH IRAs receive no tax 
benefit now (no reduction in your income tax 
return) in exchange for a tax benefit in the 
future.  ROTH IRA distributions are not 
taxed* and in most cases, you will never have 
to take a distribution if you don't need the 
funds and can leave them to your heirs.   Tra-
ditional IRAs typically reduce your tax bill 
now (varies by income level, check with your 
tax advisor), grow tax-free, but are taxed 
when funds are dispersed from the account. 
Annual IRA contribution limits are $5,500 for 
individuals younger than 50, and $6,500 for 
individuals age 50 and over. Request the 
rules on ROTH IRA accounts at 
Team@LionsBridgeFA.com 
*Withdrawals from a Roth may be tax free, 
as long as they are considered qualified. Limi-
tations and restrictions may apply. With-

LBFA INVESTOR NEWS  

mailto:Team@LionsBridgeFA.com
mailto:Team@LionsBridgeFA.com
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Long Term Care Insurance 
 

 

LBFA INVESTOR NEWS 

 

What is  Long-Term Care? 
Long-Term Care (LTC) goes beyond medical care to include all the assistance you could need if you ever have a chronic illness 
or disability that leaves you unable to care for yourself for an extended period of time (longer than 90 days). While older peo-
ple generally require the most long-term care services, a young or middle aged person who has suffered a debilitating illness or 
accident may also require care. 
 

What Is Your Plan Should You Need Care? 
By allocating nothing for long-term care, you could be risking  savings and retirement assets. With the help of your family and 
your financial advisor, you can create a written plan to ensure care for yourself today and in the future. Things you should con-
sider: Who would you want to care for you? Where would you like to receive the care? How will you pay for your care? It is im-
portant to have a clearly written plan so there is no confusion if you were to need long-term care. Sit down with your family, 
an experienced attorney and financial advisor to make a plan today. 
 

Why Is Planning Important? 
49% of care recipients had not considered the possibility of needing long-term care. Needing long-term care puts an enormous 
emotional and physical strain on your loved ones and family members. By planning ahead of time, you can help reduce this 
burden. Also, as you age your health may change, which could make it difficult to get coverage in the future. This is why it is 
important to start planning now while you have the most options. 
 

Contact (757) 599-9111 for more information on Long Term Care Insurance options and planning. 

Upcoming Events 
February 13–  Valentine’s Lunch for Singles 
 

March 5– Travel Tips 

Spring– Barbeque Cooking Secrets 
 

Spring– Private Client Briefing 
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