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WHAT WE DO…

• Herbert Financial Group (HFG) specializes in helping you identify 

and accomplish your financial goals and objectives by creating effective 

strategies unique to your General Motors benefits.

• Independently owned and operated for more than 30 years, HFG has earned a 

reputation for providing General Motors employee’s sound financial guidance 

on their specific benefit suite due to the extensive knowledge gained by working 

within the GM community and providing guidance to hundreds of active and 
non-active participants.
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THE HFG TEAM APPROACH

• Herbert Financial Group’s success stems from a promise to be dedicated to the 

well-being of our clients and their families. In a time of automation, we stay 

committed to this promise with prompt, direct care from a full-service team.

• Advisors, Operations, Marketing, Estate Planning Services and Tax Services
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Steve Hayes, CPA

• Graduate of Western Michigan

• Partner at Chalmers & Kendall 

• Member of American Institutes of CPA’s

• Member of the Michigan Association of CPA’s

• Extensive experience in preparation of individual income tax returns 
as well as working with small to medium sized corporations 

Thomas Mohan, Esq. 

• Estate Planning Attorney

• Over 27 years of experience

• Graduate of Western Michigan and 
Thomas M. Cooley Law School 

• Owner of Thomas J. Mohan PLLC

TAX & ESTATE ASSOCIATES
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INVESTMENT MANAGEMENT PROCESS

• We utilize a disciplined, rules based investment methodology to manage our 
portfolio’s and to mitigate risk

• We utilize a Core and Satellite approach within our risk based model allocations

• We apply relative strength and sector rotation strategies which enables us to 
identify momentum within the difference asset classes in an attempt to create 
alpha
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AREAS OF GM BENEFIT EXPERTISE

• GM Retirement Savings Plan (GMRSP)
• GM Personal Savings Plan (GMPSP)
• Defined Benefit Pension (Monthly and Lump-Sum options)
• Early Retirement Transition Offers
• Team GM Bonus
• Health Spending Account (HSA)
• MetLife Group Variable Universal Life (GVUL)
• Long-Term and Short-Term Disability
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ADDITIONAL BENEFITS AT THE 

EXECUTIVE LEVEL

•GM Restricted Stock Unites (RSU’s)

•GM Performance Stock Units (PSU’s)

• Short Term Incentive Pay (STIP)

• Supplemental Executive Retirement Plan (SERP)

•Executive Retirement Plan (ERP)
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GM RETIREMENT SAVINGS PLAN (RSP)/ 

GM PERSONAL SAVINGS PLAN (PSP)

• 30 Investment Fund Options:
• Pathway One

• SSGA Target Retirement Date 
Funds
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GM RETIREMENT SAVINGS PLAN (RSP)/ 

GM PERSONAL SAVINGS PLAN (PSP)

• Pathway Two
• Core Funds
• Specialty Funds
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GM RSP/PSP TAX ADVANTAGED 

CONTRIBUTION MAXIMUM

• For employees under the age of 50
• 2015/2016

• The maximum tax-advantaged savings amount for employees is $18,000

• The $18,000 limit does not include the company benefits contribution and can be saved on a 

pre-tax or Roth basis

• For employees 50 and over
• 2015/2016:

• “Catch-Up” contribution allows an additional tax-advantaged savings amount of $6,000

• Employers 50+ can save ($18,000 + $6,000) $24,000! 
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GM RETIREMENT SAVINGS PLAN (RSP)/ 

GM PERSONAL SAVINGS PLAN (PSP)

SAVINGS OPTIONS

• Pre-tax
• The salary amount you can defer, or contribute, into a retirement savings 

plan before income taxes are calculated on that money. You do not pay 

any federal income tax nor, in most cases, state income taxes on the 

amount you defer, up to the annual maximum IRS dollar limit, or on any 

earnings on this money, until it is withdrawn from your plan account. Your 

company may match all or a portion of these contributions 

• The current employer match is dollar-for-dollar up to 4.0% of your base 

pay. This match is deposited on a pre-tax basis.
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GM RETIREMENT SAVINGS PLAN (RSP)/ 

GM PERSONAL SAVINGS PLAN (PSP)

SAVINGS OPTIONS

• Roth
• Designated Roth contributions are elective deferrals for which you irrevocably 

elect special tax treatment. You will pay federal income taxes and, in most 

cases, state income taxes on the amount that you elect to contribute to the 

plan, up to the annual maximum IRS dollar limit. At the time of distribution, you 

may withdraw your contributions and any earnings on this money tax-free, as 

long as certain withdrawal criteria have been met. Your company may 

match all or a portion of these contributions. 
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GM RETIREMENT SAVINGS PLAN (RSP)/ 

GM PERSONAL SAVINGS PLAN (PSP)

SAVINGS OPTIONS

• After-tax
• The amount you can contribute to a retirement savings plan, using a portion 

of your salary that has already been included in your taxable income. 

Income taxes have already been calculated on the amount contributed. 

However, any earnings on these contributions can grow tax-deferred. Income 

taxes are not due on any earnings until they are withdrawn from the 

plan. Your company may match all or a portion of your after-tax 

contributions in order to provide them with the most flexibility regarding taxes. 

(It may be advantageous for some people to pay taxes on the contributions 

now, because they would be in a higher tax bracket during retirement). 
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GM RETIREMENT SAVINGS PLAN (RSP)/ 

GM PERSONAL SAVINGS PLAN (PSP)

SAVINGS STRATEGY

• After-tax Roth Conversion: In September 2014, the IRS provided clarity as to your 

ability to rollover after-tax money in your 401k directly into a Roth IRA where it 

can then grow tax-free, as apposed to tax-deferred (IRS Guidance Notice 

#2014-54).

• How you can maximize this new ruling: You can now maximize the tax-

deductible savings of $18,000 (if under the age of 50) or $24,000 (if over the age 

of 50) and save additionally on an “After-tax” basis in your RSP/PSP.  The after-tax 

savings can then be rolled over annually directly into a tax-free Roth IRA.
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GM RETIREMENT SAVINGS PLAN (RSP)/ 

GM PERSONAL SAVINGS PLAN (PSP)

Contribution Accumulation Payout

Pre-tax Tax deductible Tax-deferred Taxable

Roth Non-tax deductible Tax-free* Tax-free*

After-tax Non-tax deductible Tax-deferred
Contribution is tax-free

Earnings are taxable

Savings Option Benefit Summary

* tax-free withdrawal status applies to age 59 ½ and 5 years after each contribution
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SALARIED RETIREMENT PROGRAM:

Defined Benefit Pension Plan

• What it is: 

• A type of pension plan in which an employer/sponsor promises a specified monthly benefit 

upon retirement that is predetermined by a formula based on the employee's earnings 

history, tenure of service and age. Note: Only available for employee’s hired prior to 
01/01/2007.

• What has changed:

• Starting 09/30/2012, the Defined Benefit Pension program was frozen

• It was replaced by a “Defined Contribution Pension Plan”

• How can I collect:

• There are two collection options as of 6/1/2012

• Monthly lifetime pension payment with spousal survivor options

• Voluntary lump sum payment
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DEFINED CONTRIBUTION PENSION PLAN

• Benefit for employee’s hired prior to 01/01/1993 will receive a direct 

contribution into their RSP (401k) in the amount of 6% of eligible earnings

• Benefit for employee’s hired after 01/01/1993 will receive a direct 

contribution into their RSP (401k) in the amount of 4% of eligible earnings

• Contributions will be made whether or not you are contributing to your 

RSP (401k)
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METLIFE VARIABLE UNIVERSAL LIFE 

INSURANCE POLICY (GVUL)

• What it is:
• Tax-free death benefit proceeds for family

• What are the benefits?
• Protection for dependents, estate liquidity and tax-efficient cash 

value accumulation

• Retirement Savings Strategy
• Investment Options allow for cash value accumulation which can 

be used for tax efficient retirement income or to pay future 
premiums

https://www.linkedin.com/in/timothyherbert1
https://www.linkedin.com/in/timothyherbert1
https://twitter.com/TimothyHerbert1
https://twitter.com/TimothyHerbert1
https://www.facebook.com/timothyherbertfinancial
https://www.facebook.com/timothyherbertfinancial


248.648.8598 www.hfgllc.com

BANK OF AMERICA 

HEALTH SAVINGS ACCOUNT (HSA)

•What it is: 
• An HSA plan can be explained as a tax-exempt personal 

savings account for health related expenses. The money 
that goes into the account is used to pay future medical 
expenses and you do not pay taxes on any of the money 
you use towards qualified health-related expenses. You 
own the HSA, not your employer, insurance company or 
the government. 
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BANK OF AMERICA 

HEALTH SAVINGS ACCOUNT (HSA)

•What are the benefits?
• HSA plans offer 3 great tax advantages

1. The money contributed into the account is tax deductible

2. The money grows tax free in a stable account or investments 

3. Certain withdrawals are tax free if they are qualified medical 
expenses
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BANK OF AMERICA 

HEALTH SAVINGS ACCOUNT (HSA)

•Retirement Savings Strategy:
• Max fund your HSA (2016 GM Employee Annual Limit = 

$5,250 for those under age 55, $6,250 for those age 55+) 
each year and defer the use of the funds until retirement. 
Pay for office visits, co-pays and deductibles out of your 
own cash flow/savings. Think of the HSA as a retirement 
accounts specific to healthcare expenses.
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GM’S SHORT & LONG TERM 

DISABILITY

Sickness and Accident Benefits: 75% of monthly base salary (classified employees 
are eligible for 25% Salaried Continuation based on years of service). Duration of 
< 12 months based on years of service

Extended Disability Benefits: 60% of monthly base salary. Duration of benefit 
varies by date of hire

Supplemental Extended Disability Benefits: 60% of monthly base salary. Self 
funded coverage to provide for additional coverage when extended disability 
benefits are exhausted. Duration of benefit varies
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VALUE OF A FINANCIAL ADVISOR

To help you maximize your great GM benefits (life, health, disability, 401k, 
pension, outside accounts) and align them with your savings goals in order to  
develop and track a comprehensive Risk-Based Lifetime Retirement Plan

• We help you to identify your Financial Goals

• Purpose: Goals that are measurable have a higher probability of becoming achievable  

• We determine your Financial Time Horizon for each of your goals

• Purpose: The time to achieve your goals can influence the 
risk you take
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VALUE OF A FINANCIAL ADVISOR

• We assess your Risk Tolerance

• Purpose: So you understand the gain and loss potential of your investments 
during market volatility and cycles. This is one of the most important variables 
in the creation of your Risk-Based Lifetime Retirement Plan. This ensures your 
portfolio matches the amount of risk you are comfortable taking.

• We construct a time-tested and diversified Asset Allocation Investment Strategy 

• Purpose: Action is taken once a trend has been identified.
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VALUE OF A FINANCIAL ADVISOR 

(Continued)

• We incorporate a Holistic approach to the creation of your
Risk-Based Lifetime Retirement Plan

• Purpose: To look beyond your investments and incorporate a wealth 
management approach that includes:
• Working closely with your or our affiliated CPA and Attorney

• Tax managed retirement savings and tax-efficient distribution advice

• Life Insurance/Income Replacement

• Estate planning
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VALUE OF A FINANCIAL ADVISOR 

(Continued)

• We offer continuous Guidance, Advice and Monitoring

• Purpose: We meet with you regularly to review your Risk-Based Lifetime 
Retirement Plan to re-invigorate you so that you are reminded of what is 
necessary or need to maintain in order to reach your goals. Also, to 
adjust your plan based on changes such as:
• Market volatility

• Employment and income

• Tax laws

• Health, disability, death 
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VALUE OF A FINANCIAL ADVISOR 

(Continued)

• We provide you with Personal Service from a Dedicated Team

• Purpose: Our team has been trained to offer you “Ritz Carlton 
service with FedEx efficiency” to create a family atmosphere 
and prove we truly care about you and your wellbeing. 
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S&P Chart 

Returns:

S&P 500 = 1.63%

Dow Jones Industrial = 0.08%

MSCI ACWI ex USA = -2.32%
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THANK YOU!

Securities and advisory services offered through Centaurus Financial, Inc., a registered broker/dealer and a member of FINRA & SIPC and a registered investment advisor. 

Herbert Financial Group and Centaurus Financial, Inc. are not affiliated entities. 
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